Thank you for giving me this opportunity to review the study titled “Nursing profession self-efficacy scale – version 2: a stepwise validation with three cross-sectional data collections. The authors did a good job in providing a new/helpful study that supports nursing profession self-efficacy. I’ve few comments for the authors:
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Introduction
1) Delete letter ‘t’ in “Measuring self-efficacy t is relevant” in the second paragraph
2) Suggest to make comparison between the NPSES and other available nursing profession self-efficacy tools. Few sentences (or a paragraph) would help.

Methods
1) Authors should review this “The final score is 0-100 standardized” in the 
2.2. instrument section. 19 items and 5-point Likert scale would provide different high/low scores. Please confirm
2) Authors provided good to excellent Cronbach’s alpha values for the original scale even in different version. I wonder why did they say this “the psychometric structure of the NPSES is weak” in the last paragraph of the introduction? They should defend their position with more acceptable idea(s).
3) Please add one-to-two sentences after this “the ideal range of respondents to perform an MSA was between 250 and 600 respondents” to explain why the ideal range is 25-600 participants. You may find the reason written in the citation [33].
4) Duplicate citation [3,3,34,35] in the 2.3. Samples, sample sizes, and procedures section. Please confirm
5) Data collections were performed almost 2 years ago while the submission is now. I assume this may be related to COVID-19 effects. Please add one sentence in the 2.3. Samples, sample sizes, and procedures section explaining the reason for this delay.

Results
· No comment as I’m not expert in data analysis and results

Discussion
1) Authors did a good explanation of their results with sufficient comparisons/citations.
2) Authors should add one more section called ‘4.2. Study implications.’ In this section, they should explain how nursing clinicians, educations, administrators, or researchers can use the study findings in their workplace. Recommendations based on the study findings are needed in this section.


